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ABSTRACT

Technology has changed the way HR department’s deals with employees, store files and analyze
employee performance. Technology makes it easier 10 gather and break down data on employees to get
a correct. Software programs also help in doing much of the work in evaluating employees. Although
technology saves our time yet there's a risk of relying too much on it. Information communicated
through email may be better off delivered to the group face to face. Information technology helps in
Human Resources Development by developing human capabilities and quality on a continuous basis.
Technology has an influence on all the sector of human resources management in terms of planning,
managing, recruiting, training, developing and maintaining functions. Information technology is also
necessary for human resources development in the society and organization and it determines
development principle of human resources according to the requirement of employees and sociely.
Information technology helps in Human Resources Development by developing human capabilities and
quality on a continuous basis. William Burroughs rightly said the purpose of technology is not to
confuse the brain but to serve the body. Technology makes the work easy at the same time it can also be
manipulated.

This research paper aims to identify the need of technology in Human Resource Department
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INTRODUCTION

Technology has become important in many aspects of human life. Life without technology is
unimaginable, as it has a huge contribution in our day to day life. Along with our daily routine,
technology have proven to be an important element in our business work as well, be it ATM machines.
booking cabs, making attendance through biometrics, storing huge files and data technology has made
life easy. One of the reasons for continuous development taking place in recent decades is due to the
updating technologies that are introduced. Regularly evolving technology has become an important part of
our lives .Introducing HR technology in an organization helps the HR department to gather, collect, and
deliver information, as well as communicate with employees more easily and efficiently.

OBJECTIVES OF THE STUDY
|. The primary goal of this study is to study the need of technology in labour force management.

2. The secondary objective is to study is to know human intervention in manipulation of HR data.

LIMITATIONS

This is a conceptual study. It is supported more by fact statement than numerical data. It is fundamental
in nature. There is no limitation on the research area and at the same time it has considered each gender
equal for the purpose of research.

HYPOTHESIS
Smart Technology has embarked the success in management of Human Resource department.

METHODOLOGY

This study is based on secondary data’s. thus the focus is to know how technology plays an important
role in the department of Human Resources and how is authenticate when it comes to maintaining the
employee data, along with is its advantages and disadvantages. The information has been collected from
books, journals, magazines, newspaper and websites.
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